AVT NATURAL PRODUCTS LIMITED, CHENNAI

BOARD DIVERSITY POLICY

1. Purpose

The need for diversity in the Board has come into focus post the changes in
the provisions of the Companies Act, 2013 (“Act’) and the corporate
governance requirements as prescribed in the Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements)
Regulations 2015.

The Nomination and Remuneration Committee (NRC) has framed this Policy
to set out the approach to diversity on the Board of the Company (“Policy”).

2. Scope
This Policy is applicable to the Board of the Company.
3. Policy Statement

The Company recognises the importance of diversity in its success.
Considering the global footprint of the Company, it is essential that the
Company has as diverse a Board as possible.

A diverse Board will bring in different set of expertise and perspectives. The
combination of Board having different skill set, industry experience, varied
cultural and geographical background and gender diversity will bring a
variety of experience and viewpoints which will add to the strength of the
Company. While all appointments to the Board are made on merit, the
diversity of Board in aggregate will be of immense strength to the Board in
guiding the Company successfully through various geographies.

The Committee reviews and recommends appointments of new Directors to
the Board. In reviewing and determining the Board composition, the
Committee will consider the merit, skill, experience, gender and other
diversity of the Board.

The Board shall have an optimum combination of executive, non-executive
and independent directors in accordance with requirements of the Articles of
Association of the Company, the Companies Act, 2013, SEBI (LODR) 2015

Page 1 of 2




AVT NATURAL PRODUCTS LIMITED, CHENNAI

and the statutory, regulatory and contractual obligations of AVT Natural
Products Ltd.

The policy shall set an approach to have a diversity on the Board in order to
maintain a balance of skills, experience, expertise and other distinctions
between the Directors.

4. Monitoring and Reporting

The Committee will report annually, in the Corporate Governance section of
the Annual Report of the Company, the process it employed in Board
appointments. The report will include summary of this Policy including
purpose and the progress made in achieving the same.

5. Review of the Policy

This Policy will be reviewed and reassessed by the Committee as and when
required and appropriate recommendations shall be made to the Board to
update this Policy based on changes that may be brought about due to any
regulatory amendments or otherwise.

6. Applicability to subsidiaries

This Policy may be adopted by the Company’s subsidiaries subject to
suitable modifications and approval of the Board of Directors of the
respective subsidiary companies.

7. Disclosure of the Policy

The Policy will be uploaded on the Company’s website for public information.

Page 2 of 2



